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	METHOD OF ASSESSMENT

	SKILLS
	· Engage and work effectively with people from different backgrounds in ways that appreciates their assets and is sensitive to their needs. 

· Excellent written communication skills to produce quality reports, blogs/ articles, case studies and workshop/ training materials.

· Excellent verbal communication skills to be able to communicate with a wide range of audiences about Asset Based Community Development with positive outcomes

· Ability to collaboratively produce, deliver and facilitate Asset Based Community Development workshops , tailored to a range of audiences’ learning styles
· Ability to use a range of facilitation skills 

· Strong relationship building and networking skills
· Evidence of leading successfully in partnerships with a wide variety of individuals, organisations and services
· Effectively communicate via various means (including social media/ blogs/ online) key messages and learning based on project outcomes.

· Effectively develop and manage a project from scratch, prioritising own workload, including agreeing and meeting targets/priorities and working on own initiative, drawing on support from other Touchstone teams where appropriate.

· Good ICT skills, e.g. Microsoft Word, Outlook, PowerPoint, WordPress.
	AF/ INT / Test

AF

Test

AF / INT / Test

AF / INT / Test

AF / INT

AF / INT

AF / INT

AF / INT
AF
	· Able to speak one or more relevant community languages.
· Ability to use collaborative project management applications e.g. Trello
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	EXPERIENCE
	· Successfully developed, delivered and facilitated workshops/  training to organisations

· Minimum of 2 years’ experience in community involvement/ participation/ development/ building
· Successfully using participatory methods to connect and mobilize individuals, organisations and communities to influence positive changes at individual, neighborhood and structural levels. 

· Setting up and facilitating network/ groups with positive outcomes 
· Effectively working with statutory and voluntary agencies.

· Successfully working as part of a Team.

· Creatively gathering, analyzing and presenting community intelligence and insight.
· Experience of developing/ delivering events 
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	· Sole responsibility for delivering a project from inception to conclusion.

· Successfully mobilizing a group/ project which continued to run after you left
· Experience of working in mental health services and/or experience of mental ill health.
· Experience of delivering Asset-Based Community Development workshops/ training
· Experience of working with/ managing volunteers
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	KNOWLEDGE
	· Good understanding and knowledge of Asset Based Community Development  
· Knowledge of delivering effective and engaging workshops/ training to organisations.
· Good working knowledge of Leeds geography, context and  VCS provision
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	· Knowledge of relevant local and national policies and priorities relating to public health 
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	ATTITUDES AND DISPOSITION
	· Commitment to Touchstone’s aims and values

· Recognise and act to reduce discrimination against people experiencing mental illness

· Commitment to understand your own mental health, what influences it, its impact on others and how you can improve it.

· Commitment to personal responsibility, development, learning and reflective practice.

· To at all times promote a positive image and the good reputation of Touchstone

· A commitment to working in partnership with individuals, services and organisations.

· Willingness to be managed and supervised.

· Keeping confidences (within the policy of the organisation).

· Open to change/work flexibly in line with the needs of the service/organisation

· Enthusiastic, reliable, motivated and resilient
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	EQUAL OPPORTUNITIES
	· Must be able to recognise discrimination in its many forms and be willing to put into practice Touchstone’s Equality Policies.

· Must demonstrate sensitivity to the needs of disadvantaged groups in the planning and delivery of services. 

· A commitment to provide high quality services to the diverse communities of Leeds.
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	QUALIFICATION
	
	
	· Nurture Development ABCD Guide Training (or equivalent) 
	AF


Method of Assessment

· AF – Application Form
· Int – Interview

· Test
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