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TOUCHSTONE

PERSON SPECIFICATION - SELECTION CRITERIA 

 ASSET BASED COMMUNITY DEVELOPMENT (ABCD) COMMUNITY BUILDER 

	
	ESSENTIAL CRITERIA
	METHOD OF ASSESSMENT
	DESIRABLE CRITERIA
	METHOD OF ASSESSMENT

	SKILLS
	· Engage and work effectively with people from different backgrounds in ways that appreciates their assets and is sensitive to their needs. 
· Excellent  communication skills to form relationships between individuals/ groups 
· Strong relationship building, partnership working and networking skills.
· Effectively work independently and prioritise own workload.
· Good written communication skills to produce quality reports, blogs/ articles, case studies and workshops.
· Good ICT skills.

	Application form, interview and test
	· Able to speak one or more relevant community languages.

	Application form, interview and test

	EXPERIENCE
	· Connecting and listening to people from different communities/ backgrounds with positive outcomes.
· Effectively developing/ delivering events 
· Effectively communicating with a variety of people 


	Application form, interview and test
	· Experience of living and/ or working in Burmantofts, Richmond Hill or Lincoln Green 
· Experience of delivering Asset-Based Community Development work
· Experience of working with/ managing volunteers
· Experience of working in mental health service and/or experience of mental ill health.

	Application form, interview and test

	KNOWLEDGE
	· Good understanding and knowledge of Asset Based Community Development  
· Good working knowledge of Lincoln Green 

	Application form, interview and test.
	· An understanding of statutory and voluntary agencies
	Application form, interview and test

	
ATTITUDES AND DISPOSITION
	· Commitment to Touchstone’s aims and values
· Recognise and act to reduce discrimination against people experiencing mental illness
· Commitment to personal responsibility, development, learning and reflective practice.
· To at all times promote a positive image and the good reputation of Touchstone
· A commitment to working in partnership with individuals, services and organisations.
· Willingness to be managed and supervised.
· Keeping confidences (within the policy of the organisation).
· Open to change/work flexibly in line with the needs of the service/organisation
· Enthusiastic, reliable, motivated and resilient

	Application form, interview and test. 



	
	

	EQUAL OPPORTUNITIES
	· Must be able to recognise discrimination in its many forms and be willing to put into practice Touchstone’s Equality Policies.
· Must demonstrate sensitivity to the needs of disadvantaged groups in the planning and delivery of services. 
· A commitment to providing high quality services to the diverse communities 
· Must be able to communicate effectively with a broad range of diverse service users in an organizational and community setting


	Application form, interview and test
	
	

	QUALIFICATION
	
	
	· Nurture Development ABCD Guide Training (or equivalent) 

	Application form, interview 
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