HEALTH EQUITY MANAGER – LEEDS MENTAL WELLBEING SERVICE

PERSON SPECIFICATION – SELECTION CRITERIA

	
	ESSENTIAL CRITERIA
	METHOD OF ASSESSMENT
	DESIRABLE CRITERIA
	METHOD OF ASSESSMENT

	SKILLS
	· Excellent written and communication skills.
· Successfully leading, managing and motivating staff to meet targets and service priorities.
· Effectively analyse, draft and present information including data to senior managers/decision makers.
· Efficiently work under pressure, prioritise own workload and meet timescales.
· To effectively work in collaboration with external partners, commissioners and contractors.
· Positively influence key stakeholders and decision makers.
· Successfully embed/mainstream equality & diversity into service delivery.
· Good IT skills eg Microsoft Office,  spreadsheets, Microsoft word and Outlook, Teams.
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	· Conflict Management 
· Effectively manage budgets and resources 
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	EXPERIENCE
	· Considerable experience of leading or supporting on equality, diversity and inclusion in services/organisations with positive outcomes
· Effectively working in a Social and Health Care or Public/Charity sector setting.
· Successful leadership record in the area of equality/ diversity/inclusion.
· Successful management, leadership and motivation of colleagues, staff and others to meet individual, service and organisational objectives.
· Positively engaging people with equality, diversity and inclusion and supporting positive change in services/organisations
· Track record of successfully working closely with senior leaders and decision makers.
· Effectively producing and presenting reports/ information to senior management teams/boards
· Experience of analysing complex data and intelligence and presenting this information in a clear and concise manner.
· Facilitating and delivering training and management briefings.
· Working within multi-partnership projects/services.
· Successfully planning and delivering services to marginalised or ‘protected characteristics’ groups.
· Working in way that supports coproduction and the service user voice.
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	· Experience of working in mental health service
· Project Management experience
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	KNOWLEDGE
	· Expert knowledge around equality legislation, anti-discrimination practice and strategies to deliver equality of outcome.
· Knowledge of co-production and peer support in service delivery.
· A strong understanding of the current issues within health and social care with a particular knowledge around Mental Health services. 
· Understanding of the causes of and solutions to Health Inequalities.
· Awareness of barriers which marginalised groups encounter when attempting to access services.
· Working knowledge of HR practice and linkages to equality and diversity.
· NHS Accessible Information Standard
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	· Knowledge of Talking Therapies e.g. CBT.
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ATTITUDES AND DISPOSITION
	· Commitment to Touchstone’s aims and values
· Commitment to respecting diversity and anti-discriminatory/anti-oppressive practices
· A commitment to applying the principles of Trauma Informed Practice
· Commitment to personal responsibility and promoting this with other people.
· Commitment to personal development, learning and reflective practice.
· Open to change in line with the needs of the service/organisation, and ability to work flexibly
· A commitment to working collaboratively with everyone, regardless of their professional status 
· Willingness to be managed and supervised.
· Recognises the need for, and can demonstrate the ability to keep confidences (within the policy of the organisation).
· Resilient and highly motivated in a challenging and fast paced work environment.
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	EQUAL OPPORTUNITIES
	· Must be able to recognise discrimination in its many forms and be willing to put into practice Touchstone’s Equality Policies.
· Must demonstrate sensitivity to the needs of marginalised groups in the planning and delivery of services. 
· A commitment to provide high quality services to the diverse communities of Leeds.
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	Qualifications/
Training 
	· NVQ Level 5 in Management or equivalent management qualification or equivalent experience
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· A = Application
· I = Interview
· T = Test


