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TOUCHSTONE

PERSON SPECIFICATION - SELECTION CRITERIA 

                         FUNDRAISING MANAGER

	
	ESSENTIAL CRITERIA
	METHOD OF ASSESSMENT
	DESIRABLE CRITERIA
	METHOD OF ASSESSMENT

	SKILLS
	· Effective organisational and project management skills, 
· Successfully translating strategy into delivery plans.
· Excellent bid writing and grant reporting skills
· Excellent relationship management and communication skills, with the ability to motivate, inspire and engage others eg staff, management, external people/businesses.
· Effectively manage multiple funding deadlines and priorities
· Confidence using CRM systems and fundraising data.
· Confidence working independently while collaborating closely with senior stakeholders

	All Application form, interview and test. 
	
	All Application form, interview and test.

	EXPERIENCE
	· Significant experience of bid writing and securing significant grants from trusts and foundations 
· Substantial experience and evidence of gaining significant funding and meeting fundraising  targets.
· Successfully engaging communities and businesses in fundraising and corporate sponsorship.
· Considerable experience of digital fundraising and use of online fundraising platforms.
· Effectively working with volunteers or community fundraisers.
· Effectively managing budgets and reporting on performance and impact.
	All Application form, interview and test.
	· Experience in voluntary, health or social care sector
· Lived experience of mental health
· Experience working with lived experience voices and coproduction
	All Application form, interview and test.

	KNOWLEDGE
	· Knowledge of the UK charity sector, GDPR and fundraising best practice.


	All Application form, interview and test.
	
	

	
ATTITUDES 
AND DISPOSITION
	· Commitment to Touchstone’s aims and values
· Commitment to respecting diversity and anti-discriminatory/anti-oppressive practices
· A commitment to applying the principles of Trauma Informed Practice
· Commitment to personal responsibility, development, learning and reflective practice.
· At all times promote a positive image and the good reputation of Touchstone
· A commitment to working in partnership with individuals, services and organisations.
· Willingness to be managed and supervised.
· Keeping confidences (within the policy of the organisation).
· Open to change/work flexibly in line with the needs of the service/organisation
· Resilient and highly motivated in a challenging and fast paced work environment.
· 
	All Application form, interview and test. 



	
	

	EQUAL OPPORTUNITIES
	· Must be able to recognise discrimination in its many forms and be willing to put into practice Touchstone’s Equality Policies.
· Must demonstrate sensitivity to the needs of disadvantaged groups in the planning and delivery of services. 
· A commitment to providing high-quality services to diverse communities 
 
	All Application form, interview and test.
	
	

	QUALIFICATION
	
	



	· Fundraising qualification or Chartered Institute of Fundraising membership.

	All Application form, interview and test.

Application Form
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